
4.2 Next steps
You may find it useful to consult Appendix One before completing this section.

Does this analysis have to be considered at a 
scheduled meeting? 

When and where will this equality analysis be 
published?

An equality analysis should be published alongside the 
policy or decision it is part of. As well as this, the 
equality assessment could be made available externally 
at various points of policy development. This will often 
mean publishing your analysis before the policy is 
finalised, thereby enabling people to engage with you on 
your findings. 

If so, please give the name and date of the meeting.
No

No

No

No

Definition

Our assessment shows that there is no potential for discrimination, harassment or victimisation and 
that our project already includes all appropriate actions to advance equality and foster good relations 
between groups. 

We have identified opportunities to lessen the impact of discrimination, harassment or victimisation 
and better advance equality and foster good relations between groups through our project. We are 
going to take action to change our project to make sure these opportunities are realised.  
We have identified opportunities to lessen the impact of discrimination, harassment or victimisation 
and better advance equality and foster good relations between groups through your project.  However, 
we are not planning to implement them as we are satisfied that our project will not lead to unlawful 
discrimination and there are justifiable reasons to continue as planned.

We will stop our project

4. Decision
4.1 Based on the information in sections 1-3, what are you going to do?

Yes/no

Yes

Decision

We will not make any major change to our 
project because it already includes all 
appropriate actions

We will adjust our project 

We will continue our project as planned 
because it will be within the law

Our project would have adverse effects on one or more protected groups that are not justified and 
cannot be lessened. It would lead to unlawful discrimination and must not go ahead.



Please send this to the report author and democratic services, corporate programme office and procurement team as appropriate

Email this completed form to data.equalities@croydon.gov.uk, together with an email trail showing that the director is satisfied with it.

When will you update this analysis?

4.4 Feedback from the corporate equalities team

Following public engagement work and prior to 
implementation of service changes (approx September 
2015)

Name of equalities officer
Date received by equalities team

4.3  I confirm that the information in sections 1 - 4 is accurate, comprehensive and up-to-date
Officers that must approve this decision
Report author
Director of division

Lisa Burn, Senior Joint Commissioner (Public Health)

Feedback on decision

Yvonne Okiyo
Approved 26/02/15
The EA will need to updated in September as indicated, 
following consultation.

Dr Mike Robinson, Director of Public Health 25/02/2015

Date
08/01/2015

Name and position

Please state at what stage of your project you will do 
this and when you expect this update to take place. If 
you are not planning to update this analysis, say why 
not.
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